Diversity Policy
1. Introduction
Allegro.eu and the subsidiaries within its Group (“Allegro Group”) believe in the power of
diversity to sustain and grow a creative workplace. An inclusive and diverse work
environment is one where all people are valued, respected and supported to fulfil their
potential. We foster an environment where everyone can develop without limitations and
implement the best ideas in cooperation with others.
2. Measures to ensure diversity
Allegro Group seeks to sustain and grow a creative and diverse workplace through:
a. The adoption of a policy to counteract discrimination and harassment,
b. The adoption of a Stay Fair Code of Conduct,
c.

The adoption of a whistleblowing policy,

d. The provision of training programs that promote diversity,
e. Seeking to treat all of its employees equally, regardless of sex, gender identity, age,
race, employment form, political views, sexual orientation, disability, health,
nationality, ethnic origin, religion, denomination, non-denominational status, belief,
union membership, family status or lifestyle, including when evaluating performance
and making hiring and promotion decisions.
f.

Supporting women choosing careers in the technology industry,

g. Supporting diversity when selecting members of the Board,
h. Supporting diversity and integration initiatives,
i.

Increasing the possibility of changing positions within the company,

j.

Monitoring activities and reporting on their effects.

3. Recruitment process
Our recruitment process is based on objective and substantive criteria and its various stages
are organized according to established patterns and rules to provide a similar experience to
all candidates, regardless of gender, ethnic origin, beliefs, or other criteria.
4. Internship programs, practices
Allegro Group believes in the potential of young people, therefore it employs and gives
development opportunities to pupils, students and graduates of secondary schools and
universities of various profiles.
5. Hiring people with disabilities
In the case of employment of disabled people, we adapt the workplace to their individual
needs.
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6. Board of Directors
The aim when appointing the Board members is to ensure the selection of people with
diverse knowledge, skills and experience, adequate to their functions in order to ensure
high-quality performance by these bodies. Allegro’s diversity & inclusion approach includes
principles emphasizing that differences in opinions and personal background (which, apart
from the criteria mentioned above, result from the field of nationality, gender and age) help
to achieve the best results. During the recruitment process the company applies the
objective criteria based on merit, while also taking into account the benefits resulting from
diversity. During recruitment, succession, internal promotions, the company strives to
provide representatives of a diverse pool of candidates for board positions in terms of
gender, age and nationality. The Board of Directors selection process is reviewed by the
Remuneration and Nomination Committee to ensure that above criteria and diversity &
inclusion approach is taken into consideration. Moreover, the Policy is reviewed once a year
by the Remuneration and Nomination Committee.
7. Gender equality
We also follow the principle of gender equality in different HR processes such as
recruitment, promotion, access to training programs and promotion opportunities,
remuneration, reconciliation of professional and family obligations, protection from
mobbing and unjustified dismissal. The procedures used in those processes involve a
selection method that ensures objective assessment of employee skills.
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